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This voluntary Modern Slavery Statement sets out First Star Scholars UK's commitment to identifying and addressing risks of modern slavery, human trafficking and exploitation within our charitable activities and supply chains. Although the charity is not currently required to publish a statement under section 54 of the Modern Slavery Act 2015, we recognise our responsibility to safeguard the people we support and promote ethical working practices.
Our Commitment to Preventing Modern Slavery 
At First Star Scholars UK Charity, we are dedicated to protecting the rights and well-being of children and vulnerable adults in our care. We recognise the significant risks that modern slavery and human trafficking pose to vulnerable individuals, especially children and young people. As a charity committed to supporting these young people, we have a responsibility to ensure that our activities, as well as our supply chains, are free from exploitation. 
We are fully committed to preventing modern slavery and human trafficking in all aspects of our operations and in our interactions with partners, suppliers, and other stakeholders. Our mission is to create safe, supportive environments where children in care can thrive, free from the risks of exploitation. 
Our Operations and Supply Chains 

First Star Scholars UK provides educational support, mentoring, university residentials and career-development opportunities for care-experienced young people. We work with universities, educational organisations, employers and suppliers providing services such as accommodation, transport, catering and learning resources. Most of our activities and suppliers are based in the UK. We recognise that modern slavery risks can arise within any supply chain, particularly where subcontracting, temporary labour or outsourced services are involved. We will take proportionate steps to identify and address risks, prioritising suppliers and activities where concerns are more likely to arise.

Our Approach to Preventing Modern Slavery 
Our approach is based on prevention, awareness and proportionate risk management. We will consider modern slavery and exploitation risks when planning activities, engaging significant suppliers and reviewing safeguarding arrangements. Staff and volunteers will receive appropriate safeguarding guidance, including recognising indicators of exploitation and reporting concerns. Where risks are identified, the CEO and National Director will determine appropriate action, including additional enquiries, safeguarding referrals or reviewing supplier relationships.
Policies and Procedures 
Our approach is supported by the Safeguarding and Child Protection Policy, Adult Safeguarding Policy, Safeguarding Reporting and Escalation Procedure, Whistleblowing Policy, Code of Conduct, Safer Recruitment Policy, Risk Management Policy and Financial Controls Policy. These documents establish expectations for professional conduct, safe recruitment, reporting, responsible expenditure and the management of concerns. Relevant safeguarding and ethical expectations will be communicated to suppliers and partners where appropriate.
Identifying and Addressing Risks 
We recognise that care-experienced young people may face risks of exploitation, including criminal exploitation, sexual exploitation, trafficking and forced labour. These risks will be considered within our safeguarding arrangements and our comprehensive, activity-specific assessments for residentials, visits and trips. We will also consider risks associated with relevant suppliers, particularly accommodation, catering, transport and services involving subcontracted workers. Supplier checks will be proportionate to the nature, value and risk of the arrangement. Appropriate DBS checks will be undertaken for eligible roles in accordance with our Safer Recruitment Policy. DBS checks are not a substitute for supplier due diligence or other safeguarding measures.
Safeguarding and Support for Vulnerable Children and Adults 
	


	Any concern about suspected exploitation or trafficking must be reported promptly to the Designated Safeguarding Lead (DSL). Where someone is in immediate danger, staff must contact emergency services on 999. The DSL will coordinate appropriate referrals to children's services, adult safeguarding services, the police or a designated National Referral Mechanism first responder. First Star will not make National Referral Mechanism referrals directly unless it is authorised to do so. Children do not need to consent to an NRM referral; informed consent is normally required for adults. Concerns will be recorded and managed under our safeguarding procedures.



Training and Awareness 
Staff and volunteers will receive safeguarding information and training appropriate to their roles, including how to recognise and report possible exploitation. The National Director, as DSL, will ensure that relevant guidance is available and that identified training needs are addressed. Partners and suppliers will be informed of relevant safeguarding expectations where appropriate. Concerns may also be raised through the Whistleblowing Policy.

2026 Update – Reporting, Governance and Accountability 
 The CEO has overall operational responsibility for implementing this statement, with the National Director responsible for coordinating safeguarding responses as DSL. The Board of Trustees retains overall accountability. Suspected modern slavery or exploitation will be recorded and escalated through the charity's safeguarding procedures. The DSL will consider appropriate referrals to statutory agencies and designated NRM first responders. Trustees will consider whether a significant incident requires reporting to the Charity Commission. The charity will review this voluntary statement annually, together with relevant safeguarding and supplier risks. Related policies: Safeguarding and Child Protection Policy; Adult Safeguarding Policy; Safeguarding Reporting and Escalation Procedure; Whistleblowing Policy; Safer Recruitment Policy; Risk Management Policy; Financial Controls Policy; and Residential and Trip Risk Assessments.
Measuring Effectiveness 
We will review the effectiveness of our approach annually by considering safeguarding concerns, relevant incidents, staff training needs, supplier risks and any changes required to our policies or procedures. Significant concerns and recommended improvements will be reported to trustees. The charity will maintain appropriate records of concerns and actions taken, while protecting confidential information. We will not interpret an absence of reported concerns as evidence that exploitation risks do not exist.
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